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FOREWORD 


This paper is designed to give quick access to current 
information on major elements of paid vacation and holiday provi- 
sions in Ontario collective agreements. This is the third 
report in the Bargaining Information Series to cover these sub- 
jects. 

Detailed tables on the main provisions, broken down 
by industry, have been prepared to provide information that will 
be useful in bargaining situations. For quick reference, the 
tables are preceded by a summary of their contents. 

The information presented was drawn from an analysis 
of all Ontario collective agreements covering bargaining units 
of 200 or more employees working in industries other than con- 
struction. As of January 1976, when the analysis was prepared, 
there were 885 such agreements, covering /56, 568 employees, on 
file with Reece tec rice Agreements Library of the Ministry of 
Labour. 


The report was prepared by Lana Yao under the general 


supervision of Beth Kendall Jess. For further information, 


please call 965-6886. 


Digitized by the Internet Archive 
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PAID VACATIONS 


Maximum Amount of Paid Vacation 


Of the 885 agreements analyzed, 871 (98 per cent), 
covering 99 per cent of the employees, had provisions for paid 
vacations. The agreements with no provisions were in the 
shipping and entertainment industries where the employees gener- 
ally receive pay in lieu of vacation. 


Five weeks was the most common maximum amount of 
paid vacation and was provided in 47 per cent of the 871 agree- 
ments for 57 per cent of the employees they cover. (See 
Tables iy. 


Industries where the employees generally received 
fewer than 5 weeks maximum vacation were leather, textile, 
clothing, furniture and fixtures, transportation equipment, 
health and welfare, communications and personal services. 
Employees who received more than 5 weeks vacation were in the 
rubber, paper, forestry and transportation industries. 


Four agreements provided for an increase during the 
term of the agreements from 4 to 5 weeks maximum amount of 
vacation, and one provided an increase from 3 to 4 weeks 
maximum. 


In the previous report on paid vacations in July 1975, 
870 agreements were analyzed of which 856 (98 per cent) had 
provisions for paid vacations. Over the past six months there 
has been an increase in the number of agreements providing a 
maximum of 5 and 6 weeks vacation, and a corresponding decrease 
in the numbers of agreements providing fewer than 5 weeks as 
a maximum. 


Vacation Schedule 


Since the Employment Standards Act requires 2 weeks 
vacation after 12 months service, this report will cover 
vacation schedules that provide more than 2 weeks' vacation. 
Tables 2 to 5 give details of the length of service require- 
ments for vacations of 3 to 6 weeks. There were 6 agreements 
that provided 7 weeks vacation, 4 after 25 years of service 
and 2 after 35 years. 


The following tabulation shows the percentages of 
the agreements analyzed with provisions for 3 to 6 weeks of 
paid vacation as of July 1975 and January 1976. 


Amount of Per Cent of Total Per Cent of Total 
Vacation Agreements Studied Employees Covered 
July 1975 Jan. 1976 July 1975 Jan. 1976 
a WEEK Semen eMac ace ear 97 97 92 92 
HAWO BIC GHWT. ches. 5s sarche 89 90 89 89 
SEWEEK Se cteciic « cine 59 62 iz 74 
Ge Weeks ))...2 co eee 15 16 ibs aay, 


The most common service requirements for 3 to 6 weeks 


vacation are shown in the following tabulation. 


Amount of Vacation Per Cent of Agree- Per Cent of Employ- 
and Service ments with ees Covered by 
Requirement Provisions Provisions 


JULYoLOOendieeloso JOLY L970 Jan. 1976 


3 weeks after 5 years .... 36 39 Sy 4 
4 weeks after 15 years .... 43 43 54 
5 weeks after 25 years .... 38 37 39 
6 weeks after 30 years .... 38 42 41 


Changes in Paid Vacations since July 1975 


Three Weeks Vacation: There was a slight increase 
in the proportion of agreements providing 3 weeks vacation after 
5 or fewer years' of service, and a slight decrease in the 
proportion providing 3 weeks vacation after 6 or more years of 
service. The proportion of manufacturing agreements providing 


3 weeks after 5 years’ service increased (40 per cent in July 1975 


and 45 per cent in January 1976) especially in the food and 
beverage and electrical products industries. 


Four Weeks Vacation: There was a slight increase 
in the proportion of agreements providing 4 weeks vacation 
after 15 or fewer years of service and a slight decrease in the 
proportion providing 4 weeks vacation after 16 or more years of 
service. In manufacturing industries, there was an increase in 
the number of employees eligible for four weeks after 11-14 
years of service (7 per cent in July 1975; 14 per cent in 
January 1976): this increase was mainly due to the inclusion 
in this category,for the first time:of two agreements in the 
primary metals industry covering 11,955 or 36 per cent of the 
manufacturing employees.in this category. 


Five Weeks Vacation: There was a slight tendency 
to decrease the service requirements for 5 weeks vacation, 
especially in federal administration (from 30 years downward). 


Six Weeks Vacation: The proportion of agreements 
providing 6 weeks vacation after 30 years' service increased 
slightly from 38 per cent to 42 per cent of those agreements 
with a 6-week provision and the proportion requiring over 30 
years of service had decreased slightly. 


Changes in Paid Vacations During Term of Agreement 


A number of agreements provided for changes in 
their vacation allowances during the term of the contract. One 
form of change introduced a new provision; for example, a 
provision for six weeks vacation where previously the maximum 
amount of vacation was five weeks. Other changes reduced the 
service requirement to be eligible for specific vacation 
allowances. These changes are described below. 


Three Weeks Vacation: Nine agreements provided for 
a reduction during the term of the agreements of the service 
requirement to be eligible for 3 weeks' vacation, as shown in 
the following tabulation. As in July 1975 the most frequent 
change, found in 4 of the agreements, was to 5 years' service. 


Years of Service Number of 
Reduced Agreements 
From To 
5 Lyd) ice Fontes Bata otaNe ak 
6 Dale si ecreWehsusiieneieta te 4 
i, CO genon e aro eae 2 
9 8 eae Ora wii e 1 
10 Side her lec 1 


Four Weeks Vacation: Ten agreements provided for a 
reduction during the term of the agreements of the service 
requirement to be eligible for 4 weeks vacation, as shown in 
the following tabulation. One agreement introduced a new 
provision for 4 weeks vacation after 20 years service. 


Years of Service Number of 
Reduced Agreements 

From To 

iyi LO pig cheictevenetcte cadets 1 

ay Lil dics Jevaneleteraterexeis 2 

14 LOM «euere ie eyaneX 2 

15 14 eaves ahs 1 

17 wL6 ita: Piehanaraa ce eed 

18 1 eed, bas’ ‘ 1 

19 18 . sheave nf 

20 LOR crerarevetcere Slee 1 


Five Weeks Vacation: Three agreements introduced 
a new 5-week provision during the term of the agreement (two 
after 25 years’ service and one after 22 years'). Five other 
agreements reduced the service requirement to be eligible for 
5 weeks vacation, as shown in the following tabulation. 


Years of Service Number of 
Reduced Agreements 
From To 
18 17 cae thcne re) he's Pe 
Paul ZO iw aarcve te" trator o etere ie 
25 ae. ede se iu 
29 2 OMMrcrstetrsts ater na al 


Six Weeks Vacation: Two agreements reduced the 
service requirement for 6 weeks vacation from 28 to 27 years' 
service. 
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PAID HOLIDAYS 


Number of Paid Holidays 


Of the 885 agreements analyzed, 874 (99 per cent) 
covering 98 per cent of the employees provided for a given 
number of paid holidays per year. The agreements with no 
provision were mostly in the communications and entertainment 
industries (see Table 6). 


As the following tabulation shows, 11 and 10 full 
days were the most common allowances, occurring in 34 and 27 
per cent of the agreements with holiday provisions and covering 
46 and 21 per cent of the employees, respectively. (For the 
sake of conciseness, some of the numbers in the tabulation 
below are combined in Table 6). 


Number of Paid Holidays 


Per Year Agreements Employees 

Total withiprovistons! 2.0.2 < 874 744,495 
LAGAN Cie ieee ee Secs creat et ee ub 234 
GAVE td ste tit lea ea a ce se sete 10 8,689 
Suand one-half (dayou = tee it 300 
8 and two-half days ...... ateletahewere 3 13590 
DEAAV SS civ-« svete sys clo a Seere Meas eran 80 Sp Pye) bs) 
9 and one-halé days @Hetmsem se. 1 500 
Jeand \iwo-ha tt dave ee mele cee 38 13,240 
LO Vd ayi SOs sachs ce ct ame serene treme 240 fh be Pan be sy 
10 days and one-half days ........ i} 2,475 
10, and: two-halt ‘days teesaseake soe 20 17,447 
LOvandethree=halfidaysoeecuaesmice ew 1 2o5 
Pda VER eae, ae ae ert ee eee 295 342,922 
TiVand? one=nalt (daysues act. ee 7 2,020 
Land  two-hale dave we. ct eens 14 5,508 
2 days ese sates cate foe en err ji ML Tks) 
2) and? one=halt days"... <i s) sien 3 1,030 
i2)and>s two-ha lt ‘dayseies 4 ee). cues at 366 
LS) days’ t:.5. Se ichets 5 geetecaeee: ete at eer 27 2359 71 
L3tand: oné=halitt dayeoun. act tee ut 206 
3; and) two-halt + dayce..e. . eee 1 750 
TA dAYS ©. Scccle nites cee a cmrteere were ee the ise esa 
LS RdaYVS Fave oaks eters, cetieters seteee ete eee Abie 46,540 
16. days ve traats starts otters carmen ier aL 314 
Varies with employees covered .... 6 1 692 
Changes during agreement ......... iM 7,606 


Other as21d Fans. Grav iece vite Mareen marae 8 5.00 


On 


Industries where a substantial number of contracts 
provided fewer than 10 holidays were knitting mills, clothing, 
leather, printing and publishing, primary metal, mining and 
quarrying. Employees entitled to more than 11 holidays were 
in tobacco, transportation equipment, paper industries and 
forestry. 


Changes in Paid Holidays since July 1975 


Of the 870 agreements studied in July 1975, 857 
(98 per cent) provided paid holidays. The most significant 
change that took place over the past 6 months was an increase 
in the number of agreements providing 11 or more statutory 
holidays and a corresponding decrease in the number providing 
10 or fewer. 


Annual Number of Per Cent of Agreements with 
Paid Holidays _ Paid Holidays 
July 1975 January 1976 
Fewer than 10 days ...... 18 L5 
20 full, days 4.) see te fet os 30 27 
HLS ie Ledays®. cette es siete e Sia 34 
lisfor moresdays feecere- 15 17 


Changes in Paid Holidays During Term of Agreement 


Twelve agreements provided for changes in the 
number of holidays granted during the term of the agreement. 
In 9 of these agreements, the number of paid holidays increased 
as shown in the following tabulation. 


Number of holiday increased Number of 
From To Agreements 

9 Emecata steve aiere ere as 2 

95 LOM frelon dadonentaee he 2 

10 SIiedereeeretehe.« ca sle 6 Z 

i pe re non: eee 2 

14 UD) Mabel chshere ore 1c cake os iL 


The remaining 3 agreements called for paid days off between 


Christmas and New Year's Day, with the number of days off varying 


each year depending on the day of the week Christmas falls. 


Bega ty 5 


Service Requirements for Holiday Pay 


Forty-nine per cent of the agreements analyzed provided 
for a minimum service requirement before the employee would be 
eligible for holiday pay. Of the 437 agreements with this pro- 
vision, 21 per cent required 30 or fewer calendar days and 18 
per cent required 31 to 60 working days service, to be eligible 
for holiday pay. 


Number of Number of 


Service Requirements Agreements Employees 

Total with service requirements ....... 437 308 , 209 
Calendar Days 

JOPOLE Fewer “days pert cs « cla cicseterenee eter cte 93 81,208 

Ji CORO GAVE \. ccle coves « bre ete cieterimicretetet ste 45 185822 

GIP LORI ON GAY S* tetevare c alere's ste ieistekcbercne aretecrete Ag 38,678 
Working Days 

SO sommbewery day Sivas stte «ow sche sow bienee 60 26,161 

DL EOROOMGAY 5) Fandle oielcce she @ o's win eretete es ee eee 77 27,242 

G1! CoS90 days oes eee Nasa ney eeetene ela ete i 29S EAD 
WECK Ge ccrele soles isga eratela alatale cial are cieterckereorea tere 11 3,447, 
Months 

AMMO Chismars 1 f stettes| acrales ciate ciate capes ns 16,400 

ZEMONCHS Pin cat oc Oks nla o olk cnc Oi ee a0) 5743 

J MOUTHS \'s o.5 ccna ete neo ene Cie ret ee 41 17 ,956 

Moner thant os mon thoes ssc seve sralcranaic seein 9 3,465 
OUD CGME catotate c.cie a clevelsiecctee ste eretatatetersie erenete aire 45 39,942 


Work Requirements for Holiday Pay 


Eighty-four per cent of the agreements analyzed 
required the employee to be at work on specified days to be 
eligible for holiday pay. Of the 747 agreements with this 
provision, /8 per cent, covering 73 per cent of the employees, 
required the employee to be at work the day before and the day 
after the holiday. 


Number of Number of 


Work Requirements Agreements Employees 
Total with work requirements ...... 747 559,791 
Day before and after holiday bakes. 580 408, 460 
Either day before or after 
holiday, 2. Aes + 5 ata hile oh Heelers ete orale 13 9,973 
Day before ‘the *holiday 2m fae. f0a.: 5 2,201 
Sometime during holiday week, Beat 
period or other specified period .. 53 55,147 
Combinations of above ........cseeseue 95 83,544 


Othe rier. car ree etekeveresete aa leiel tee eer 1 466 


Sg koe se 


Pay for Work on Paid Holidays 


Eight hundred and sixty-eight (97 per cent) of the 
agreements covering 97 per cent of the employees had a provi- 
sion for pay for work on a paid holiday. These percentages 
have not changed since July 1975. 


Three formulas were most commonly used to determine 
the amount of pay for work performed on holidays: 


(a) holiday pay plus either pay for the time worked 
or paid time off (70 per cent of those with a 
provision) 3 

(b) paid day off plus pay for the time worked; 

(c) choice of holiday pay or paid day off plus pay 
for the time worked. 


The first formula was found in all industries except forestry 
and provincial administration. The other two were found chiefly 
in health and welfare, personal services, provincial and local 
administration. 


As in July 1975, the most prevalent forms of payment 
for holidays worked were: holiday pay plus time-and-one-half 
for the time worked (34 per cent of the 868 agreements, covering 
26 per cent of the employees); and holiday pay plus double time 
for the time worked (32 per cent of the agreements, covering 
32 per cent of the employees). (See Table 7). 
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Previous Reports in the Bargaining Information Series 


Report 
Number Title 
1 Ontario Collective Bargaining Agreement Expirations 
1975, January 1975 
2 Paid Vacations and Paid Holidays in Ontario 
Collective Bargaining Agreements, January 1975 
3 Cost-of-Living Provisions in Ontario Collective 
Bargaining Agreements, October 1974 
4 Life Insurance and Accidental Death and Dis- 
memberment Insurance Plans in Ontario Collective 
Bargaining Agreements, February 1975 
5 Sick Leave Plans and Weekly Sickness and Accident 
Indemnity Insurance Plans in Ontario Collective 
Bargaining Agreements, March 1975 
6 Major Medical, Prescription Drugs and Dental 
Plans in Ontario Collective Bargaining Agreements, 
April 1975 
wh Selected Cost-of-Living Provisions in Ontario 
Collective Bargaining Agreements, May 1975 
8 Paid Vacations and Paid Holidays in Ontario 
Collective Bargaining Agreements, July 1975 
2 Overtime Compensation in Ontario Collective 
Bargaining Agreements, August 1975 
10 Ontario Collective Bargaining Agreement 
Expirations 1976, January 1976 
11 Reporting, Call-back and Stand-by Pay; Shift, 


Saturday and Sunday Premiums; and Work Clothing, 
Safety Equipment and Tool Allowances in Ontario 
Collective Bargaining Agreements, March 1976 


Special Issues 


Hourly Wage Rates for Selected Occupations under 
Hospital Agreements in Ontario, October 1975 


Hourly Wage Rates for Selected Occupations under 
Ontario Agreements Covering Nursing Homes and 
Homes for the Aged, November 1975 
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